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""ll"",iIffiffi$i,11,"0t'o'or"tt 
of New Fairfield petitioned to organize for the purpose of

wlrEREAS, in resDonse to said petition the Town ofNew Fairfield (hereinafter,.Town,,) andthe emprovees of New Faiifield *a c"irr""ii.ri a;;i;4, AFSCME, AFL-cIo met and agreedon a description of a bargaining unit -a r".tt 
"..!.".a m"t irr" ..proyees included in said unit wouldparticipate in an erection to determine *h.,lr-., ;;; *rhed to organize co,ectivery and berepresented by Corurecticut Council #4, anSCUfg, afi-CiO, *a

WHEREAS' on Julv 10, 1986, in response to the aforementioned decision of said election,the connecticur srare Board"orLab", il"r",i;;'J;"";nii; i'" u*guirring unit (See SCBLR Dec. No.2511 1986); and

*ITEREAS' the Town 
-and 

New Fairfield rown Ha, Employees Local 1303-213 0fconnecticut counc, #4, AFSCME, arr-cro ir,.r"*#o'uy*'t entered into negoriations for acollective bargaining agreement betrveen the ijrn'*Jii" Uo,on,

IT IS THEREFORE AGREED THAT this Agreement is a result of said negoriarions andis entered into by and berween the Town anJiie U;i;-*"

AGREEMENT

PREAMB E

ARTICLE l.RECOGNITION

The Town and the union agree to continue to participate in a spirit of harmony andcooperation in order to promote the will_being 
"i,fr" "_pfJy"es 

ofthe Town.

. Section 1.0 - Recosnition. The Town hereby recognizes AFSCME Local 1303_213,therernafter the "Union"), as the sole and excrusive u".gi.iig agent with respect to wages, hours,

Effi#lr'":::*1ffi:ofemplovment 
ro' tt'" '*ptv..! oiti" io*n.ou"r.'a-iy',r,ir1-gr".*.,,

ection 1.1 -Ba tn nit. The employees covered by this Agreement are all full-time'f
B

own Hall employees in
uilding Official shall be

POSI
excluded from this unit

tions listed in the W
effective July 1,2018.

age Appendix of this Agreement except that the

Sectio 1.2 - Mann ent Prero tiv Except as specifically relinquished, abridged orlimited by a specific provision of this Agreement, it is agreed that the Town has retained all rightsand privileges, whether exercised or not, it had prior to the signing of this Agreement. The right tomanage business of the Town and d irect the working force of the Town Hall as defined herein, isvested exclusively in the Town, which right shall include, but shall not be Iimited to, the right to hire,promo te and demote; to suspend, discharge or otherwise discipline for just cause; to maintain
yees and prescribe reasonable

3

discipl ine and efficiency of emplo rules to that end; to layoff; to dismiss



for proper cause; to determine the extent to which work or employment sha, be increased or reduced,
Xi:.tllt"T:;:;l[:]" '*n'to 

ptan' ai'eci'ani;;;;i1b*, nar "p"ioi"'.'1ni? "u,,g.

TICL 2. UNION SECE

- section 2'0 - checko{, The Town agrees to deduct monthly Union dues as the case may betrom payroll checks ofeach emproyee *to uitt o.ir", ,r"i'j"ar.tio, in,rr. urno*, 
".nin"a 

uy,r,.union' The specific pavroll checkor checks ea;;;ffil- which deductions are made shalr bedetermined bv rhe Town and the Union uririiil. *ri"",rr] applied to alr participaring employees.

section 2'l - Membershin. Any employee hired after the effective date of this Agreementand any emproyee who has become a member of the Union prior to the effective date of thisAgreement may choose to become or remai, u *".b". oith" Union in good.*airg *i'rrr"u p"yto the Union monthly Union due. io,f,. ur"rni*iio..iy .eluir"a of it, members.

* u, *ffi ffi :!:i:tr,lf T::J,i"f,il" ;fi fi :Ti#l*l": 
res i Ena,ed by

employee and the amount of money creducted. rrr.i"i"",i"rr provide payroll authorization cardsand shall notify the town as to which employ.", *. ,""rii"" ile payers.

^--. -,, 
Scgtionr 2'3 - 

,save Harmlg$. 
.The 

union agrees to defend and save harmless the Town fromany clarms, actions. damases or other.loss, in.ruain[ atto.ney. r.". *a 
"o.i.l*iri.i *.r*i* ir.*the Town's enforcement o1and complianc. *;,i, aii"iJj'-,

TICLE3- ENIO Y

tion 3.0 - Seni rl D ed
bases for application within the body of

Seniority shall be calculated and defined on two (2) separate
this Agreement.

A. Jo sifi tion SeniC

Job classification Senioritv is defined as the employee's total length of continuous service inthe employee's .urr"r, porition.

I:ffi.*t" 
Seniority is defined as the emproyee's totar Iength of continuous service with the

section 3'I - seniorit' LisL Th.e foun sha, prepare and maintain a seniority list showingthe senioritv order and date of entry for the Job cr"rJi,i^ii""'s.";ilif,ilil"#'Si'Ji's.oioriry
for all emplovees' The Town wrr-fumish the union;;;"py of the rist annually.

B. Town Wide Seni onty

ction 3.2 P bati na Period. A newly hired employee shall serve a probationary
employee assumes his/trer position with the

4

period of six (6) months lrom the date the
Town. Upon



compterion of three (3) ,"rt-.9^"- 
I"y, will.promptly provide the employee with a performancereview in writing. The Town may extend the fuli six 1o; n,inm. prouutionary period for an addirionalthree (3) months provided tt ut tt 

" 
ro*rrno;rr; il;;;;:: and the union during the seven (7) dayperiod immediatelv prior to the.expiration-;I,h""r;;ffi1fu period of its intention to extend theprobationary period. Further, absences i, 

"-."*'"i",r,.* (3; consecutive work days sha, not becredited toward the probationarv period, that i, ;i;;,1, J,"ri."*. i" .-i"riff. pr"ir,i""^.yperiod for an equivalenr trnntt oiti,n" ao;ilil;;"tleniorirvdate shall be adjuJteJby post-dating the hire date by the equivalent length ortimeiril. nori.. rr,"fl be in writing and shall state the
:ffif,Tffi:.,:ilffi:Ir?1fl: i]l*.pi o*r,g .,.ip."uationary period the emproyee sha, be

*:x*xlfjy}J: Hi: :!:;:i,:!'1ll!i#iTJ'H",'ffi :':, t:";xll:n'.,$,t"*[
.f,uf f aut" Uu.[ t"o ffi; ";;fJ 

completion of the probarionary period, tt e 
"rptoy..t"r"nioriry

section 3'3 - Job postirle. Alr job vacancies sha, be. posted for a period ofat least five (5)
I;*fi'Jifi.to filling ttre job. anv empr")""1;;";;JJin uppryioeio', *,il*.nffi6r, *"

" 
*-" .il;,l"Tril[J:1ilffifi.,,,#.,j6

ii:li:ilil.?H,x:'l''J?t'JLilT'"',"-ff;T,'J#XI 
a perrormance..,iJ* in *iting ,,"

that the rown no,i n.,,r,. 
"ni,roy.. ;ili.y;;,1ffi#.ti:f l;TiJTff J:iffi:Hffil:Xto the expiration ofthe working test period orir, in,"n,i""n io extend the working test period. Further,absences in excess of three (3) c.ons..r,ir. *or[irv;'rh#*, ue 

"reaitJ'ioriur],i"-irJur,irru.yperiod' that is such absences'sha1 **f 
t" 91i"ri *Jo.:j'Jii,'"r* period for an equivaliniiength oftime' The notice shall be in witing ana snari state i;; ;;;iil .""r"n or reasons for the extension. Inthe event the emplovee does nor suc^cessfulry ."ilL;;;;';"rking test period, the emprovee sharlbe retumed to the position he or she r"**iy r,.rl'lii;".;r:r,"r, rate ofpay.

ouain.*ffi;ffi5^..tll job vacancies shall be frlled on the basis of appricant

j::i:*i:;ffi ff#ffi""il';:':il['ffi:i;:":l'ffi .JlH'j'mf*i:,*mlffi
The Town sha, make every effort to filr vacancies as soon as possibre. For the purposes ofthis section, a position is vacarr as of the n"i r,*r.., i.v 

_following the rast day of ivork of theemployee leaving the oosition; or, i" m..*. 
"r" ".*i, "rLur*n a p"".ilffi; ililr",r.., auyIllilil?"f;J.|::llfi::' or the positioi-i, .i.",I"iJ."*rth the process currentry in effecr ror

*"0 friil'ilsition 
shall not be determined established untit such time as it has been appropriately

**id#H*ffi,,',,"Hffi i",l:::i:[iH:Tf if .H:lJ:: j]:?iff 
Hi:y":.t

5



Iengrh of continuous emorovment^with the Town 1i.e., the least senior emproyee is laid off first, etc.)#T,'&*"i,1iil:f:.:i:*'?:'ll'"r"" ;;'J;;i;;Jlho is raid oir is entitreJ to'u,,,,p uny
q,"rir,"ai" p..ri-il'."J;'J,*T":[:1fr:ffi|ilJjH$1T:H,Xf"'ia"a ,n,, ,r,"'..pr"v.. il

- Section 3.7 - Recail 
1*,:ll:rr.I{ol.: i, subject ro.recall for a period ofone (l) year

Xr"fi"'ff',iT ;|,'fl.":l"J; 
emplovee sr'al u' ni..a u1,tl arr.raid-orr emproyees have had an

untess the emproyee r".r., ,n;'jitlll.No 
Iaid off emplovee shall b. d"niJ;;liio uov"porition

nor accrue durinj 
",,, 0",,"J;ff;ffT#;J:l:::fi:;';TtJ:.u:ni**ltx*,ll

Iayoff for any employie so recalted to'emplor."*r, .rir#,r0"*

A. Annual performance reviews shall be discussed between the employee and supervisor and

*:[#J:::1J,n: ffil' objective ;;;; il';;J1., *, disputes conceming
arbitration. , _- subject to the grievance procedure u", irr"iirr"i"U" ffi:il:
At the discretion of the First Serectman, an employee may receive a meritorious financialaward in recognition of the 

,employe.,. ";;i#;g',h p".ro..*.e. Any disputes
ffiilff,,.li ;:fl.'il 

or with]or;in; 
"i 
;,"',il#: #, no, be su bj ect to the grievance

$ection3 .8 - Perfo rman ce Revi and Merit Awa rds.

Seni oritv 3.9 - Sentority. Seniority shall be broken by:

(1) Discharge.
(2) Resignation

B

(3) Layoff for a conser
(4) Failure to ,.*- ," :::iLt^pj1-d 

exceeding.the period.of recall rights.

is) eu*".. Jri"r'- 
worK aner an authorized leave of absence or..-cutl from tayoff.

(6) Retirement. 
ave exceeding tluee days without valid reason. 

<vr^r rsrvu'

(7) Any other rermination from employment; or(8) If the employee is absent as a;;#iil*r, accident ot injury on the job for a periodequal to nine (9) months over a rotfi;g i*"]". iizl month period.

An emproyee whose seniority is rost for any of the reasons outlined in this paragraph, sha. beconsidered a new emplovee irrrhe is again empfiJil;:i"*, The failure ofthe ioJvn to rehiresuch employee shall not be subject 
" 

fi; il;;;1,;"rr,Hl* ol.rhis Agreemenr.

6



TI LE .H oF

on 4.0 - Hou of Wo and P ll. The normal work week for all posltlons, exceptthe position of policJ Department Secretary, shall consist of four (4) full days, Monday throughThursday inclusive, and a partial day on Friday, totaling thirty-five and one-half (35- l/2) hours perweek. The Police Department Sectetary shall work a normal work day of seven (7) hours, Mondaythrough Friday, and a normal work week of thirty-five (35) hours

RK

Payroll is currently weekly Iffie Town chooses to change to a bi-weekly payroll in the futureit will provide the Union with thirty (30) d"y.;;;;; noti-ce ortne cnange.

Section 4. l-work Schedule.

A. 35.5 Hour Work Week.

B. 35 Hour Work Week

The Police Department Secretary shall work the following hours:

Monday tkough Friday - g:00 a.m. to 3:30 p.m.

All employees except those listed in subsection b. below shall work the forowing hours:

$91duf 
tf,r^oat, Thursday: 8:30 a.m. to 5:00 p.m.

i|.ilJ.i.l,%i,1,[;:"'or an equivalent altemative, Monday through Friday, as approved

*,,"n,ffi TFT:::i"*11;."",ffi n:*:,,1,f"1"ill:l"Ili.*scheduled to ensure coverage of ufr om"., i"i"g-;;$;.. to 5:00 p.m. period.

Section 4'3 - Overtime' 
- 
An emproyee who works in exces-s of the emproyee.s regularryschedured hours in anv work week.hulr b. fiJr;;i;i,iii# to. ro.ry ho*. *d;;;;;*"-,,urrir_l/2) times the emprovee's reeurar hourlv *," "f;;?;; ;ii'iu"t *o.t in .*"".. oiiln]i+ol to*.,paid time off, except for sicf time,.o*,r,o*uidl,i;;;iJ;iil;iffi i"d);#,JJln.r,n u

il:*I;:},r}: overtime shall be worked *itt 
""ipri". *iuen app.ovar of tr," rirri-s.r..ur* o,

Section 4'4 --9vertimg. .4n employee who works on a regularly scheduled day offshall bepard one and one-harf (l_l/2) tiTe.s.th: i*iloy".,r r"eri.rio*rv?ui;;};;;f*;i;ir.n"l,orn. o,employee who works on a dav which ir rirt"a in tN. a?.lment as a horiday shail be paid at the rareof one and one-harf (l-l/2) times the emproy".'.;;;;il;;;rry rate of pay in addition to the..gula,pay for the day for all work perform"a on tt" h"lid-";'* 
""

7



Section 4.5 - Comoensatqfy Time Off. To the extent permitted by law, an employee mayetect to rake compensatory ti.. offinl[iiE?fti;;;.- sr.'h 
""n..p"".i ""'irfr;;'ii?"-" ",

the applicable overtime rare. compensat"t ;n.,;';i'i;;;'ue taken at any time subjecr to the priorapproval of the employee's superuisor. c"-p""r"i".y ,ii,J muy b" accumulated to a maximum ofrwenry-fow (24) hours. Any compensatory time off that has not been taken by the end of the fiscalyear will be paid in the last pay period ofJune.

Section 4'6 - Call Bach Any employee who is called back to work outside his,trer regularlyscheduled work hours sha, be paia.a mi"*"- 
"rirr* iijiours at ttre applicabre overtime rate. An

#"lirj#h:J.:,i1,::jli or rrer.position, is,.q,ilii" 
"n*d boari or .o,nmission m"etings

dri;i;;.;;;;;''d'J#'*Xiiffi:iiil]"::paid ror a*uar time r" 
"'t"a^"'" u' ti,.

Sec on 4, 7 - Exem tEm ees The foregoing Sections 4.2 through 4.6 do not apply toemployees holding positions exempt from the Federal and State wage and hour laws. Exemptemployees work all hours necessarv for the performance oftheirjob responsibilities without overtimecompensatlon. Because such hours may exceed a normal work week, exempt employees may workflexible hours, subj ect to the approval of their supervisor

ARTICLE 5- HOLIDAYS

fl,tlou,w,Thefollowingholidaysshal[beobservedasdaysoffwith

New Year's Day
Martin Luther King Day
President's Dav
Good Friday
Memorial Day
July 4th
Juneteenth

Labor Day
Columbus Day
Veteran's Day
Thanksgiving Day
Day after Thanksgiving
Christmas Day
One Floating Holiday

For employees whose work week is Monday tl,ough Friday as set forth in Section 4.1 a.above' when anv of the above horidavs fali;;;il;d;# fo,owing Monday will be observed asthe holidav; when anv of the a.bove l,"rlarn'rii"" 
"'n,illv ors**aay, the preceding Thursday

*f:H,*ii:il.".""il1Frrday 
wril u" "u,"*ll ".,r,.ffi;;: on the day before rhanksgiiing, rown

For employees whose wo.rk week is Monday through Friday as set forth in Section 4.1 b.above' when anv of the above holidavs fari;";ffii.4;1f," pr...ding Friday wi, be observed as
::iffffi,r#"n any orthe abov.;;il;;: ;,:,?LlfJ;,lthe rorrowing Monday wirr be observed

The floating holiday shall be scheduled in no less than one (r) hour increments.

8



5.1 Ho id Du cation. When a holiday falls dunng an employee's
v

vacation, the vacation shall

cti 5.2-R H

be extended by one 1) day for each holiday.

In order to avoid loss of pay, an employee annually may

(

o
use personal days, eamed days, or vacation days; or, through pnor agreement with the FirstSelectman, exchange not more than one (l) paid holiday for a religious holiday. In the latter casethe employee will recerve a regular day's pay for the religious holiday regardliss as to whether thesubstituted holiday falls before or after the religious holiday. It is understood and agreed that areligious holiday is in exchunge for a holiday and is equivalent to a holiday and, therefore,notwithstanding any provision of this Agreement to the contrary, the employee will not receiveovertime compensation for a normal days work performed on the substituted holiday.

Section 6.0 - Vacation Schedule Employees shall be eligible for paid vacations inaccordance with the following schedule:

Hours+

4 Plus I day

4 plus 2 day

4 plus 3 day

4 plus 4 days

5

?1170/80

106.5^0s/120
142/t40/t60

150/147/168

158/t54t176

166t16U184

t74/t68t192

177.5n75/200

2

3

4

Town wide Seniority shaa be-used for vacation rength carculation. The First Serectman may grant

fr i:,Y,'""'f 
,,ffi ;ilT#lf ffi;;x ;xlu:**:::il ;*; r"* #ioi t""i".i,y

( I ) vear of employ,,"ni. Fo. ttre rimitJ pufio'se;f #;ti1"st 
vacation leave eamed after one

week emproyees, any rr *""1::.,11, ,*i#;Y"*;i#$:i ',i:t[:J.T,'j; {i.J,ll,r:#ffJ
:litr::ff:-lJ.[']ii,ffi#::jtljti,#l,11|IlJ;rJl a;;** 

", "i.,ij"i,i;r"#.r,*e"a

9

ARTICLE 6. VACATIONS

Service

After one (l) years of employment
Alter five (5) years of employment
After ten (10) years of employmenr
After Twenty-one (21) years of
Employment
After twenty-two (22) years of
Employment
After twenty-thee (23) years of
Employment
After twenty-four (24) years of
Employment
After twenty-five (25) years of
Employment

iBased on regu.larly scheduled work week.

Work Weeks



- Section 6'l - vacation -YeaL The 
-vacation 

year shall be July lst tkough June 30th. Eachemproyee sha, be credited withvacat-ion on Jury rri ii.J rp"",r,"..,nproy."t roilil,a.!"ri"riryas of the previous June 30th. 
If, 

*]ll,i.;i ;;;a. r"I, #:frloyee reaches an anniversary dateof hire entitling the emplovee to additional r".",i"",'."il'#iitional vacation shall be credited as ofthe anniversarv date on a pro-rated u*i"rr""rgfii"'.;;il;" vacarion year.

Sectiou 6'2 - vacation serectipn. Vacations may be laken at any time throughout the yearrn rncremenrs no smaller than one-half 1l/2) *o.[ d;;., 
"i"r,"arrl"eliri.i. 

"i.##I o, *"ndepartment subject to the approval 
"ith; itlJ d;;J,ri"i. ,i" ,."",ion win be unreasonably denied.

,_-.- ,Pectio,n-6.1 
- Vacalion Carry-over. An emploveedaysof vacationi,Grh.;;;T;;f;;;;";',^i#,";;il,?;il"ffi ,.Xffi 

llffil*.,_(j]approval of the First selectman or a".ign.L.-'n"q;;r;:;.T;.,y"rer 
must be submitted no later than

section 6'4 - pavment.-In'.Lieg of vacatio*. payment in lieu of vacation shall not bepermrtred excepr rhat an emoroyee.who t"*inuEirr,n-",.ilptoy*.ni*i,h;, ffi*"il.k, prio,notice shall be paid for a, unused vacation. rr- ,rr" ."iri"i *. emproyee,s death, the emproyee.sestate or named beneficiary shal receive any p"y;;;;i;;;ed vacation which is due

Section 7'0 - Sick Leave- Each employee shall receive. unlimited sick leave during thependencv of a debiritating iilness (including d;;;;;iild disabirities) or injury of six months orless duration Such emorovee ri,"rr u. f"ii'"iid#" ;;;L *ages for rhe firsi ten (10) days ofabsence and at 66'2/3% oibur" *ug., frorn *r. 
"t.r.nti-( r th) day of absence through the onehun&ed thirtieth 030th) dav 

"1"ur,!9. 
'rr*;;;;::"i.'*ble 

to pursue his employ-ment withthe Town for a period of time exceeding ,i, *onif,. r. u ...utt or u aiuilitatine ili;;iincrudingpregnancy-related disabilities) 
.-or_ 

in;uri, 
11e {rOG" ,i"tt ,...iu" benefits pursuant to theapplicable long term disabiritv insurance poricy foimonths seven (beginning with the one hundredthirty-first ( l3 l st) dav of absence.; ,n 

",ign 
ii""r""' "iii" airuuiriry. MJnever * 

"*ptoy.. i,
reimbursed by a third parrv (except procee-ds from * ,,.ur*"" nr.an qaid for by the.*fiiy.g ro,
i::1il:-,:li,'J:,Tl?# ll[:,:,H:t:l;L.l],ffi#,rr. aisurii,tv t.,.'n,, o.*;'a."a u,,r,i,

The First Selectman or Department Head may require a 
.doctor,s certificate from anyemployee who uses any sick t.uu. oi,nor.it;;;" iilrd";orovided that fie First Setectman has a

good faith belief thar the employee is abusing the j;k il"" J,any s i c k r eave or r on g 
"dl. :: 

j 
: 

n t ; ; j 
r ffi ;; ;dff 

."T;j,"Jj|il;TJ6 
;:l? U:1, Tthe case of sick reave of lons d*rion, the ei..r s.r."1l* 

"', 
penalmelt Head may iequi." p".ioar.sratements as the emproyeei c::11,i., ilil;*il1ilI 
: "*U for the employee. rn any casewhere the illness or inj ury resu.lts in an abse"..'"i fi;;; i'i5) work days or more the First Selecrmantrl :'.ffi:[:1fl1?[: I ilt#.-r1;;t;;i#il :'Jocto, d",ignat.a uv ,il" ii,,i s"recrman

10

ARTICLE 7. LEAVE PROVISIONS



Ifany i'ness or iniurv lss,lts in a disab,ity ofmore than six months duration, the Town sharlhave the right to reti'e or iischage *,. .rptoy""ii'tt 
"'*-"0"r".t 

prognoris indicates that the .mptoye"
H';"""',0:;l"fJilH,l:*:fllt:t*l*ilxl$ilir"r":i.v",,r,",,-"."i",,i,.r-pr"y*

For the purpose ofthis,section, date ofdisability is the first day the emproyee was unabre toreport to work due to the disabring ittn"sr o, i,rr-ui. 
"i;"";r.*. 

p.ri"a, 
"i ril"iiurr'ril*o o,

f ::*,il'il:J3r;$:-fm*hi"f"Xi,,i."',fi "ai*rli,,r*i,*,r,"',i'ri31.*:*
Section 7'I - Bereavemen! Leave Emproyees are- entitred to up to four (4) consecutiveworkrng days bereavement t.uue *itI'iE ,r,. 

-t'n# 

"iilL of a spouse, pur.nt, 
"hild, 

grandchird,brother or sisrer. and two (2) vv6fl1ipg ir"yr r". irr. i.",ii?" gr*op*.nt, father-in-law, mother-in_law, brother-in-raw or siite.-in-ru*] 
-ii;; 

;**ilr":', rhe First Selectman, where unusuarcircumstances and equiry dicrate, one 1r; *o,ting Juy riuyi" gr*,.a with pay at the time of deathot any other person not described in tnisi""tion-i'n 
"ri..',i**a the funerar of that person.

rL ^ 
SectioB 7.2 -.Sickness in Familv Leave. Emploveesthepurposeofuffi-,:]:1!i,}....m]Yus9uptothree(3}sickdaysfor

r.,,i.aili" r",iivilffi;T.'L11;:jffH.It:;:,ffii1',":..ffi,, *i" ,.".1.1i"J,',,:**

- section 7'3 - Jun'Dutv LeaE.. Employees shall be enritled to full pay at the current baserate tor absence. due to.1 ury dutylrouGa rf,ri..i,.il."r."i
not exceed employ".'. ."gui; *uge. The employe".hull niu.tlt,t*e 

and regular pay together does
an appeal to be excused iiorir.y auty can be made - e adequate notice ofthejury call so that

yJii:;#mffi s:il:,ti::":,:#3r:T3;:;.T::I1H:.::HtTX;t
exc,usive of the -;i;il;;:::Fi1T:ffi 

iffi"tr" ?fl T!:l,T::ffi;ill*wtmn:
;:tffBi;i"t thall be in accordan.. *irr, 

"pJl"ir. tlr""tu',lo a.o".ul raw including, bur not limited

n7.5 - Union Bus lnessL
the required trme to attend official Union con
shall be limited to six (6) days off. This lealeave may be used to secure compensation

.)::,i* than two 12) Union Officials shall be allowedventtons and conferences. The maximum fir. ;;y;;ve shall be without pay, however; oth". uruilu;I";;il

^ section 7'6 - perfect Aqterdancp Leave' An emproyee who maintains perfect attendance
ffi',;::.t:l'ffiff::'ni,T"xl"l| 

*urG&;;;';;,#il pav perrecr attendance is denned ror

;#,":il*i*" J":1 dj,y{l Ii,i:ilr#:il:tfr ttr",:# :x{**fi;;;:..rl*;
i"no"a u, u ,f.;;fi"'.il;:}ttt to written approval of theiirst s"i..,** o, a.r-ig"*.1'a"n.,ontr, i,
up,"nnv_.i_Gffiff :H.;::,1,iIif .xTi,..L:;H,.:T[:#il*:lii:::,,ixn:

ll



next; any hours in excess offifty-six^(56) hours shall be taken or forfeited at the end ofthe fiscal year.There shall be no payment in li;u of iime ;ff-eaiili io, [}"", un"na*"".

Section 7'7 - personar 
teave. Each emproyee shall be entitred to three (3) personal days offwlthout loss of pay each vear' Personal auy. rr,ulL 6" ..t luled in no less than half-day increments.Personal davs do not accumurate fr";v;l;;;."* 

"io,or* wi, be paid fo, unu..Jp"rso'atleave at termination of employment, provided,'r,rt trr. 
"rnpioy.e 

has given the ro*n uilust t*o 1zyweeks' notice of his or her intent to leave ,il "*il;;i6;Town and has continued to work at hisjob for the rwo week period following trre givine ifloil; employee shalr be ineligibre for saidpayment if during the two week perio-d folr-owini ,"ii.. i" i. 
"u*nt 

more than two days by virtue ofhis use of bereavement teave orsick leave. iilh;;;;i;;;. i.;;;;;;r;;;.ii#rnirt" or_,other type ofleave, he shall be ineligible f".,fri, p"yrJ"i,"'

- . Secrion 7'g - child Re.arine Leave. An employee sharl.receive unpaid reave forowing thebrth or adoprion of thar emnroye.ri 
"t 

iil pu^u*i iJ *ori"utr. Federal and state law. shourd
::il'?ii:**.,al 

and/or stJ* i"* u" ffiffi;'#fiee sharr receive up to rwo (2) months

section 7'9 - Leave of.AI,lglrcg without pav. Any employee may be granted an unpaidIeave of absence of up to one {li y"ur fo. pr"rsing-ffinal ieasons. Upon conclusion of the leave,the employee may be reh-rmed lo t i",rr"i io."r&1"i"""t rin"",i"n. Medical insurance wi[ bemaintained by the Town for sixty toor a"y" ar.irJil;""*. Senioriry *1r t" rro.* ar.irg tt"leave. Denial of a requested leavi of a6sence i, ;;;g;l;*bl;

CLE 8-wAGES

Secti n -Da eto Pro In the event that an employee's personal property 1S
damaged or destroyed during the performance of his or her work, the employee may submit a claimfor reimbursement to the Town. The Town will review the claim and, at its sole discretion, may maketult or partial restitution or deny the c Iaim.

ARTI

- . . section 8'0 - wage schedure. 
^wages 

for a, emproyees are as set forth in the wage Appendix
ITji,l}:ffi ::11"#:##;'f; t'm,:f UX'p;,;;,,il;;#"ffi'il;1'":io,ou,,

S."tt"r 8.t - T..r. 
An-employee u,ho is temporarilyassrgned by rhe Town in a hioher classifi"atior-shrlEriipensared for the work beginning on the

:fr'#il"[1'L:!llnolJ,?li*"g rn" ,',,1p6['"ii. r,gry, crassincation work] rhe rate or

t#.|r:;,.".Tffi [**.#;1T#;,..:T$["#jtrj,#,"ffi?t[,,:,'ffi ff Ji
Town, not to 

"i.."a G.-hi.i! ,u,. or,n. higher classifica,,#t 
*no is no longer employed by the

. section g'3 - IVlireaee Rqinbqrsemen!!. An emproyee who used his/her personal vehicle inrne servrce of the Town sha, be reimburr.a roi rir.ug. iiiile arowable IRS rate.
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, sectjoq E'4.- Educatjgnar Beimburqement, The Town w,l continue to reimburseemployees for job rerated .".in-. uod'iiffirGdance wrth current practice.

section 8.5 - Longevig.- Effective in carendar year 2o24, ndeach calendar year thereafter,each employee shall be paid the fo,owing annrai to"g.iny, p"v"," in the second pay period ofJurybased on years of service completed i" ,rr" 
"r.""i ..i."ii'i"".,

$200
$300
$400
$500

Completion of 5 yrs. of Service
Completion of l0 yrs. of Service
Completion of l5 yrs. of Service
Completion of20 yrs. of Service

Prescription Drues:

er

o 90W1tr/o cn-irsurance afler the deductible has been meq. Out of pocket Maximum of $2,2s0 fo, inairiauaiiiqiiO zu fu"it,

. 70W3U/o consurance after the deductible has been met:. out ofpocket Maximurn of $a,000 foiilt;tdfiiiibiifor famiry

. The cost.of prescription drugs shall count towards the detirsuranceafteirhei'Ji,J,ii,i,Jiii.u""nmer,andsubjecr,"*";oii*[Hl:iilff.i',l#j,lil:**

on

Each J the ownsl

75 or ual 750

Cost hareo Effective upon execution
o luly 1,2024

t75%
t95%

buti

l3

Employees hired on or after July r,2023, sba|not be erigibre for longevity payments.

Section 9.0 - Health Insurance Coverage.

".r,"r3.trii11",# J,1"13,'.t,-t-lr9w1 
stY.lf provide as thg.only health insurarce plan ro each

s";il;il;#ii.lilsi15tfijiffitffi:i."fi fj$: B:i:;l*t[I::,s:l1,fribrm;i,,iiir " 
H.,rl,

Deductible: Effective Jurv 1, 2016; the deductibre shalr be $1,750 for individual ard $3,500 forfamily.

In-Network:

Out of Network:



c Iuly1,2025
o July1,2026

20.5%
215%

Retirement or COBRA:

The Town sha, not contsibute into the HSA for emproyees uto retire or who leave emproyment.
Proration of Contibution into ttre HSA:

The Town shall Drorate its cont'ibution ofis share ofthe deductible into the HSA for employees hired mid-vear (after Jutv fand uerore lrne loi-uaseiiil;#.oiil]limontr,s into the year rhe imirovee is hired.
SitTfisl'ftf,:ffi:'iilJ",{3i:'#d i" s"pl;;b""';fi;?ifi.r;u;;;r-b;,]. ;,D;;^i5'i"trit..r,*"

Other Plan Changes Relative to Current plan:

Plan changes necessitated by Insurance Carrier ESA platform, See Anthem plan

deviation exhibit (attached hereto as Exhibit A) for details.

Dental Insurance:

The Town shau continue the existing pran and contribution method, except that employee costshare contriburions shall be the same 
", 

tn8["rirr,"r..""iirri[iir-iii;;ffiiiinffi:;ii,f,ir,.rr*..

For those inerigibre for the HSA program, a mirror HRA plan will be impremented.
Chanee of Carrier:

when the Town is anticiPatin-g- a change in health insuance caniers, two local representativesof the union and the AFSCMi ,tuti."p.".lntuil;iiffi grven an opportunity to pa(icipate inmeetings for the purpose ofpresentation of info.mation aiJut the insurance plan under consideration,including a comparison of tie benefits 
"r,t" pr^r *ii'rr-r"rr. uenefits of the existing health insuranceplan' The Union will have at least 3-o aays rrom trre aui" oiti" no, *"eting to review the informationand provide input to the Town. The rlr*, ,"v.rr*g.r"il ....i*. so long as the benefits remainsubstantially similar when viewed as a whole.

Excise Tax:

The patient protection and Affordabre care Act has set forth and codified under theIntemal Revenue code the imr:osition of an;;.;;;;i;l to emproyer-provided health insuranceplans that exceed certain vatr" tto"rr,ota..- rt 
" 
i*o"r-.. 

"i,rr" 
excise tax is cunently schedured totake effect in 2020. shourd any federar r,il;; ;;;;iit'i'# pertaining to the ACA be mandated totake effect during the term *tf.ti::i*r, 

"ge.."i;; 
#imposilion of an excise tax with respectto any ofthe contractuarv asreed upon insurance-pians Iffered herein, the parties agree to corrunencemid+erm negoriarions in acicordance *ith ME-fui.;;rt ,r:l mid+erm negotiitionsr the partieswill reopen this Insurance a*"n1t 

9"i1,.". 
i";,h";;;#:f addressing rhe impact of the excise rax.No other provision of the contract shall u. .*p"""i atirg"such mid+erm negotiations.
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section 9'r' The Town sha, maintain a "section 125,, salary Reduction Agreement whichshall be designed to permit exclusion ortn" e,mJoiJlii.l orn"atr, insurance premiruns from theemployee's taxabre income. The Town;"kJ;'."r;;",ions or guarantees as to the initial orcontinued viabilitv of such a Sararv Reduction d;;;;:';" long as the Town makes a good faitheffort to comprv wirh this oaragraph, neither the il"i;;;y emproyee covered by this Agreementshall make any craim or demani, no, m"i"i* *v 
".ii", ul",n., ,r,. Town or any of its members oragents for taxes, penalties, interest or orto 

"ori 
o. io* *iring fr.", u nu, oil.i""tlr,ir" sd".yReduction Agreement, o. fro1, 

:11q" ;; l;; ;hff;;; reduce or etiminate the employee taxbenefits to be derived therefrom,.except for availabre ..*"1i"., if any, pursuant to M.E.R.A. Thiswaiver on the part of the union shall ;, """;il;;;; *ii.i, *"yu" committed by the Town or itsagent(s) other than acrs in furtherance of the I.R.C. S."tlon 
-iis 

pfan.

Section 9'2' Should substantially comparable health insurance coverage become availablett'ough the Srate of connecticut health r,i.*-J. J*., i, u ,*ir* pooring concept, rhe union mayrequest the Town to..., *o-.:nf:1:n tr," poi.if,ity Liii.,pr.,,"n;ng ,r& 
"ii..l"ir" *verage ifsuch coverage is proven to be a cost savings to trre torv, ana the emproyees. The Town has noobligation to meet and confer with the unio"n; rr"*.r.i iiii. Town does agree to meet and conferwith the Union, the resurting discu*ionr rnuiinor u. ."nu#a u, 

" 
,eopener of any provision of thisAgreement and shalr not be subject ," ,r," fr"""i"^ ;ihRA;#il; .i,[ii*.'i]rr"r,agreement reopeners and binding arbitration.

Section g'3 - Life Insurance The Town, at Town expense, sha, provide each emproyee with

tffi:ri'fi 
r,,. accidentaldeath and-dismemu...L"ii"*,*.iffi;;l;;;;i,i,,,il',l'i.i; or,*,

section 9'4 - Lone Term Disab,itv. The Town sha, continue to maintain the long termdrsabrlrry plan currently in effect at no "iG tf,. .rpioy..."'

Section 9.5-Retirement Plan.
amended effective January 1, 1994 and
Plan") is the retiremen t plan for all empl

The Town of New Fairfield Retirement Income plan as last

-executed, 
on May 16. 1995 (herein referred ro *..p;.i""

oyees and ls made part of this Agreement.

Section 9.6 - Tax Shelte_red Annuitv plan. The Town agrees ro provide a tax shelteredannurry* pran for alr emorovee.;ho;E;;;'-pffip"i.. ir,. plan shall confirm ro guiderines setforth for Govemmental D.r....a co*p"n.;,t;,$fi'At* orri.

di,. i p, i*m"X 
:fr?l"J"n il:, ffi ff TxflT :L:ff il, ;;discharge any employee during such eripr"y*:, pJ"ri"r".y p"""a.

.u*".ffi iffi *ffi ;T:,:::H?"1ffiff :*;,#d 
equi,ab,e

ARTICLEl0- DISCIPLINARY PROCEDURE

l. oral waming;

l5



2
J

4

written warning;
suspension;
discharge.

Sectionl - Term Em
provisions of Article 3 are not appl blelca
A "term employee" is any employee who

The provisions ofthis Article l0 and the layoff and recallto term.employees at the end of their term "i.;pl;r;;.is appointed to his or her position for a definite tiil.

However, discipline for
th" ro;;s,;;:.:;IdlH";;:::,lixi*::,;ljil1x"?.li::::;fifi::,srea,ing, defrauding

Section l0'2 - Notice of piscinrine. Norice of alr disciplinary actions wilr be given to theemployee in writing at the timelhat EFis.ipriou.y ;;;. instiruted. The notice sh-a, state the
ffiU:,Tffi :;r;;::'*""en rhe Union wil u"'p'o.puy *tin"a oiuu aiJpffi u"tro*

section lI'0 ' NeeotiaJio4!. Time off with pay shalr be granted to two (2) employees fbrpurposes of negotiations with the Employer.

:l:llr^ffi iffi ffi :ry.{,xtxl::;il":iit";liln:;lF;;ilHi1:mlof this Agreemenr sha, not u"-un .tJa trr.r.ir, ,',-*a;;:,trtention of the parties in ado-ptrng thisAgreement that no portion thereof or provision herein inuti o""o*. inoperative or fail by reason ofinvalidity of any other po(ion or.provision and *," pu.ti.1 do hereby declare that it wourd have
ffi,,, 

approved of and adopted tt. pr"riJ"", ."ri,i""a f,"r.in, separately and apan from the

uou,ainffiTheTownshallprovidetheUnionaccesStoonebulletin

,hi"h..mThepartiesacknowledgethatduringthenegotiations

ffi Hl;friJ#Tttti:::_l,xiy":1i#_::,,tfi :.lFl, j"n:,:rr*ir"I,j:,t,i

iT#;[.j$r*::fi ff *f ff f_Tiii.1#,tTJilfr r;n";rmlm:,rfu *x
have been bargained. tat all matters conceming wages, r,"*, *J."'"ii 

"", 
lllfii,"r.*,

ARTI CLE 1I. woRKING RULES

."o,n.Lll.rtr::i?;T il?;:,-" amended or modified in a1y 
lesnect unless said amendmenr or

rheir dury ",,h;;;;;h;;; fr-:&i::H:[signed on u"r,af 
"r-,-i" 

p"iiffiffi ilil,l*.", o,
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section I2'2 - Time Extensions. Time extensions beyond those set forth in this A(icle maybe agreed upon by mutual witt.n 
"orFnt 

of th";;;;;;.

CLE 12 . GRIEVANCE AND TI N

Sectio 12.0 - Grieva ce u This procedure is established to ensure an equitableresolution of problems arising out ofthe employer-employee relationshi p between the Town and theUnion and to provide a means and method of settling disputes orr as low an administrative level aspossible and thereby achieve maximum efficiency as well as the highest morale among theemployees.

Two - rrst an

within ten (r0) davs ofrhe date ofoccurrence giving rise to the grievance or ten (10) workingdavs iiom the rime the aglrieved.knew or shourd have-kn"i", *n'"r,"riliffi.;il,';:"jggrievedmay submit the grievance in writin8 to hir/h;. i;;;-# rrp"*i.o, provided thar the immediatesupervisor is not the First Selectman- Th" supe*iso, .t 
"ir 

,"i"arr" 
" 

meeting as soon as possibre andno later than truee (3) workinq days.with 
",'rho.;;";;;; to discuss the grievance. Jrio srievanceserttement at rhis step shail b*e frnal anj ;l;dt,u il; i#'To*n *r.r, or until such settiement isreduced to writing and approved uv,r," ei.ri-i.il#u, "'" '

S

If the grievance is not resolved at the Step I lever meeting, the aggrieved may, within three(3) working davs folrowine rhe dat. ortn" ai..u..il;;il ii., r lever; or, if the grievance is initiatedat this ,evel' within ten,6) working.davr;;;;;;;;';i;,i.''o..u.r.r"" 
giving rise to rhe srievanceor ten (10) working davs from tt.. ir. tt. gri";;k #", should have known. whichlver lateroccurs' the aggrieved mav suhmit the c't;:;i;;;;t'the First s;i;;;;il;rtli'i..ign"".The First serectman or his/her design; rilffiililu'i,'.""rtnr*,*n 
three (3) *orking iays withall those concemed to discuss th" g;.r*;;.'il;"d;il;'"i". 

First Serectrnan o. hi-.-,[Eri.rign".
::;l Hi:1il:TX',1#iting 

to the impror"; ;;;;;;ilt'ol"Representative within rhree (3) working

If the grievance sha, not have been disposed ofto the,satisfaction of the Union at the Second

if'-t",ti'#::;:"li;';'[:." 
tosubmit thi gri-J-v*i..ir'. tuu Board of Serectmen wirhrn three

: :i ::,.:; ih;ii ;il,; f il:,Ti'_:i-ft H[":,f :' 

":::, 

y.,]: ni * s. r..r ^i, ii, i r,i' b 
"*o ",writing to the employee and the Union. t the grievance submit their decision in

t7

Section 12'l - Definitions. A Grievance for the purpose o[this procedure shalr be deemedto be an employee or Union compraint invorving a m"i.,,Lui,"g a,i,e interpreration and appricationof the specific rerms and conditions 
"f 

rf,i. ag.?"_.* ' '"'"'

Section l2i.

Steo One - Immediate Supervisor

Step Three - Board of Selectman



Ifthe grievance shall not have been disposed of to the satisfaction ofthe Union by the Boardof selectrnen, the Union shall have tt. rgr,i i" 1"i.i ii-" grr"uun.. for final resorution to theconnecticut state Board of Mediation una" nruitruti.n,'.*i"p, i, the case of a discharge, to the

ffi"J:"fr#:,Illi,o#ssociation 
within ten tloi *"r-ri"e i"ys after the dare of the a..irion uy ,r,"

^ 
sectio4 l2'{ ' Arbitrator's Authoritv. The arbitrator shalr be limited to the terms of thisAgreement and shall have no po*"r to m-di$]amend or delete any provisions of this Agreement.

S F Arbitration

S ion I2.5 - Decis onF d ndin The decision of the arbitrators shall be final andbinding upon both parties but shall not contravene or alter the specific terms of this Agreement.Nothing herein shall be construed as a waiver by either party of such statutory rights as either partymay have to judicial review or enforcement

ARTICL813-DURATION

Section 13'0 - Effectivg Date"- Termin?tion. Unless otherwise provided within the body ofthrs Agreemenr' this Agreement shafl b;;;;Gti; 
"" 

]rry I , zozl, or upon ex""u,i*,**ii.t.r",occurs later, and shall remain in full force and effe.a un,ii-r-uiJ:0, 2027. Negotiations for a successorAgreement shall be govemed by applicable law.

_^-,^- $-eptlqJr 12.6 - costs qfArbitration. The costs ofarbitration shall be bome equa,y by both

:#:::ff:* 
that costs of representation are the sole responsibility of th. pfr,'..tuining

"o-,,m:::Tp,:!"Jfliti,1.,'i:x,#,"'r:,"::ff ffi lJ'[;steward, one (r ) officer and the.grievant shutt t" gruni"a i#e off^with full pay for grievance hearingsat all subsequent steps ifthe griivance i, not..tti"a uiitel^i o, Step Z.

l8



IN wITNEss WHEREoF' the parties have caused their names to be signed on thi s 6 L 
day ofNoLtu&L2023. 

-

TOWN OF NEW FAIRFIELD

NEW FAIRFIELD TOWN HALL
EMPLOYEES LOCAL 1303.213
OF CONNECTICUT COUNCIL #4
AFSCME,AFL-CIO

: First Selectman President

S S ve
Connecticut Council 4
AFSCME, AFL.CIO

Signed:
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The Wage Appendix ofthe parties, Contract sh.ll b€ amended to as follows:

Except os set forth below, woges will be inueosed by 2.5%, rctrodctive to July 7, 2023, for employeeson the poyro, os of execution, 2.s% elfective tuty 1, ,0r4,'ri ;;-;ff;;,;;rJ tuty t, zozs, ond z.2s% effective tuly z, 2026

WAGE APPENDIX

PAY RATE AND CTASSIFICATION SCHEDUIE

Classilication

Non-Exempt Positions

rTh

incr
e tusistant Town Clerk (w/out or w/cert) will receive will receive a 2.S% reroactive wageease to 7/t/23 if she is on the payroll as of execution oirn"irr""r# 

,,

. Payroll pdPosition Efi.7h/22 Ett.7hl23 After Exec Ett.l lr/24 Ett.7l r/2s etf.l/1/26
Secreta

25.24s S zs.e7 5 zo.sz 5 zz.rs S 2i.'t9Police Secreta
26.76s 5 zt .tl S zs.rr S za.8i S zg.qtPublic Works Office S 31.97 5 32.'tj 5 rr.ss S sq.cg S rs.zoManager

IDe I n UE Tnt aq Co Iect nio S re.ri S 28.8s S 29.58 $ go.:r S 31.00Assistant

Assistant Town Clerk S ae.ri S 28.85 S tz.tt 5 33.59 S aq.+t S 3s.20(w/out certification )

Assistant Town Clerk S 2e.3s S 30.08 S 33.s8 5 s+.ei S gs.uo S so,so(w/certification

Accounting Clerk 5 gr.si 5 tz.tt 5 ae.ss S :q.q: S 3s.20Accounting Clerk - General S 33.37 S 34.20 S Es.zo S 36.08 S ae.ge S 37.81LedBer

Assistant Tax Collector S : r.sz S szn S 33.59 S sa.a: 5 3s.20(w/out certification )

Assistant Tax Collector S 33.1s S 33.98 S 34.83 S rs.zo S 36.s0(w/certification
)

Assistant Assesso. S ar.gu 5 tz.tt S 33.s9 S :q.ca S 3s.20w/out certificati;
IAss sta n t tuse5 ors Leve I( 1 ) S 33.15 S 33.s8 5 s+.sg S :s.zo 5 36.s0tsAss nta t Asse r550 Leve 2( S 34.29 S :s.rs S so.ol S 30.93nLa d U Ad5e inm tis rative $ tt.tiS 29.7s S 30.s3 S sr.:o S :z.oafusistant S 32.80

es in or nCe teI P amroEr ordCo ni toa r S 26.0s 26.70s 5 27.3i S zeosHealth Depanment S u a.e8S rrsz s
3 3.s9s S :e.c:Administrator

35.20s
Financial Assistan t S ss.r7 36.05s

36.9Ss S gz.szISpecialistPa S 38.73S :s.gs 36.24s S 37.1sonz nE fo rng ce em ont cffi re S 38.08 S aa.ga3 5.71s S Eo.oo
37 .52sUto ec rt fi ca oti n ) S se,ao 39.325

oz n n nfE rco me ne offit ec t 36.82s 5 zt.t c S 38.68ec rti fica o 39 65s S qo.sa
Sanitarian

45.68s 46.82)
47.99se5 n or S +g rs S so,sos 37 .605
38.545 S 3e.so 40.39s

,' tn the payroll period following execution of this Agreement, the hourly rates for theAssistant Town Cterk (w/out or w/cen) *,, O" ,n" ,.rl"rli; ;rr,l,tlilIAccounting clerk - Generar Ledger hourry rate wi1 increase to s35.20. 
tax collector (vout or vcen). rn addation, the

32.77

Accountant
36.68



WAGE APPENDIX . CONTINUED

EXEMPT POSITIONS

I Pd.PaPosition Ett.7hl22 Ett.7/rl2? After Exec. Efi.7/1124 Eff.7l7l2s Eff.7h126
Se rton eCent f s 62,753.63 5 64,322.47 5 77,423.25 s 79,358.83 5 ar,:+z.eo 5 83,173.02Rec reat ron D orrrect S 02,753.63 s 64,322.47 5 77,423.2s S 79,358.8J S ar,aqz.eo 5 83,173.02Socra Services D ctore f S 62,7s3.63 5 u:?2.4j 5 77,4?3.2s S 7s,3s8.83 5 81,342.80 s 83,173.02Purchasin nt s 77 ,046.t1 5 78,972.26

s 80.946.57 S 82,970.23 5 84,837.06Buildin Official N/a N/a N/A
N/a

*The senior center Director' Recreation Director, and social services Director will receive a 2.5% retroactive wageinueasetoT/7/23 if they are on the pryroll u. of 
"*".u0", *n" irr."r"*.

** The salaries of the Senior Cent
in the pavroil perioa rorrowins ex:eJ;::'Il;H;::: Djrector' and social services oirector will be modified

Newly hired employees or individ
bytherown u,ii, """*.ii",.-,"H[#r"fl,:,1]:T:,:ilHif:l[:::?:TJffJ:I,.*l:::r:x10% berow the job rate in the second year of emproyment, 

"". 
,"r. *.. ,* oerow the job rate in the third yearofcmployment rn the fourth year of emproyment and ...i ,".,. in**oer, the emproyee sha, be paid the job

To receive retroactive payment, employees must be on the payroll as ofexecution oftheAgreement.

Director




